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OBJECTIVE

To identify the need of the courses and short term training
-To understand employers’ opinion on the need of updating courses
-To identify the important skill sets that employers looking for
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QUESTIONNAIRE SURVEY

Partl Information of the company (participants)

type of business, number of employees etc.
Part Il Needs

humber of graduates, recruitment plan
Part lll Requirements and competencies

desired professional skills and knowledge
Part IV. Opinion on the courses and training



PAR'T I: SURVEY RESPONDENTS

Other
NGO : "
8% ° Surveyed bodies are authorities

Governmental organization who has rig ht to recruit

Mining company 28%

emplovees:
12% ptoy

e CEO

e Senior engineer

e manager

e quality control officer
e architect

Construction company e designer
49% e HR



PART 1I: NUMBER OF EMPLOYES

=0 employee =1-5 employee =6-10 employee = more than 10
75
e 97% do not have or few

employees specialized

INn RE and EEB
50
e 0% do not have
employees specialized
iNnET
25
e Lack of experts in
those three fields
; e

RE system Envwonmental technology




PART II: DEMAND OF SPECIALISTS

e Specialist of EEB and
EE are highest In
market demand

Env Eng Climate change



PART 1I: DIFFICULTIES OF RECRUITING SPECIALIST

= Ves

"Nno

EEB

EE

RE

Env Eng Climate change

e Finding out specialist
of EEB Is the most

difficult and though

they are high In

demand

e University program Is
not enough to provide
skills and knowledge
to the graduates




PART II: RECRUITMENT PLAN FOR 5 YEARS

= 1-5 employees =6-10 employees

/5

e The demand of the
specialist on RE and
EEB are going to be
high In the labor
market

EEB Env tech



PART II: INTEREST ON THE COURSES AND TRAINING

NoO
117

e Since the specialist are high In demand the
surveyed companies are more interested in the
curriculum of the courses and training

Yes
89%



PART 11I: IMPORTANT KNOWLEDGE OF THE
FKOMPLOYELS

100

e The highest important ones are

o The language skills 93.1%
= English

o Applied technical knowledge 89.7%
= RE
» HVAC
= Building physics
= Hydraulics
= Env ENg




PART 11I: IMPORTANT PERSONAL SKILL

75

. e The most desirable personal skills are
o Teamwork

o Communication

25




PART IILIMPORTANT KNOWLEDGE OF PROGRAMMING

=very relevant =more relevant =lessrelevant =not relevant
40

30 e Modelling with Matlab is

IILIL

Matlab Controlling TRNSYS Building physics

the most desirable.



PART IV: OPINION AND COMMENTS

e 70% of respondents accepted the course updates and offer of a
new courses

e 68% of respondents expressed to provide internship program

e 27% of respondents expressed their willingness to collaborate the
students’ thesis



CONCLUSION

e There are very few specialist on RE and EEB currently on the
market

e Job demand is high and it would be increasing

e The companies rarely conduct training for the workers and short
term course is nheeded

 Preferable specialist shall have the skills and knowledge of

foreign language, applied science and modelling
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